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Real benefits, positive potential
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When you’re unable to work because of an illness or injury, paycheck worries 
can make it hard to focus on getting better. Disability insurance can help, 
playing an important role in protecting your most important financial asset: 
your ability to generate income.

As a member of the International Brotherhood of Electrical Workers (IBEW), 
you have access to valuable short- and long-term disability insurance. 
Together, these insurance coverages can provide needed financial assistance, 
giving you the power to focus more on your recovery and less on your budget.

Two forms of disability income protection
If you have short-term disability coverage, do you need a long-term policy? Or vice versa? The 
answer is yes. The Life and Health Insurance Foundation for Education says half of Americans 
would run into financial difficulty after just one month without an income.

Short- and long-term disability insurance options are available at no cost to you through your 
IBEW membership. Both replace a portion of your income, paying benefits for a specific period 
of time or until you are no longer disabled, whichever comes first.

Some conditions that could lead to a disability claim include:

And you decide how to spend your benefits — you can use them for your mortgage or rent, 
utilities, food, child care or even going out to dinner.



How short-term disability income insurance works
Paul, an active employee working more than 125 hours per month, has learned he has a health 
condition that will prevent him from working. His policy has a maximum benefit of 60% of 
pay, up to $750 a week, and a maximum benefit duration of 26 weeks. Paul’s benefits will 
start after an eight-day elimination period. He received $2,100 for seven weeks on STD.

Sample STD benefit payment

Paul’s weekly pay $500

Paul’s maximum weekly benefit × 60%

Paul’s weekly benefit = $300

Paul’s approved benefit duration × 7

Paul’s total short-term disability benefit = $2,100

Short-term disability
Active employees Non-active employees

Eligibility All eligible, active employees  
working 125 or more hours per 
month in an eligible class

All eligible, non-active employees 
with 125 or more hours in  
accumulated bank balance

Maximum weekly 
benefit

60% of weekly salary, up to 
$750 per week, not to be 
reduced by any Lineco benefit

50% of weekly salary up to $750 
per week, not to be reduced by 
any Lineco benefit

Maximum benefit  
duration

26 weeks 26 weeks

Elimination period
Benefits begin after:
• 8 days for an accident
• 8 days for an illness

Benefits begin after:
• 8 days for an accident
• 8 days for an illness



How long-term disability income insurance works
Mike, an active employee who works more than 125 hours per month, has long-term 
disability insurance through his membership in IBEW. Two months ago, he was injured in a 
traffic accident that resulted in a covered disability.

His policy has an elimination period of 180 days. If he is disabled after that time, he is eligible 
to begin collecting benefits. The policy provides a maximum benefit of 60% of pay, up 
to $3,250 a month, and a maximum benefit duration to age 65 or Social Security Normal 
Retirement Age (SSNRA), whichever comes first.

If Mike’s disability prevents him from working for 13 months, here are the benefits he  
could collect:

Sample LTD benefit payment

Mike’s monthly pay $2,500

Mike’s maximum monthly  benefit × 60%

Mike’s monthly benefit = $1,500

Mike’s approved benefit duration × 7

Mike’s total long-term disability benefit = $10,500

Long-term disability
Active employees Non-active employees

Eligibility All eligible, active employees  
working 125 or more hours  
per month in an eligible class 
are eligible for coverage on the 
policy effective date.

All eligible, non-active employees 
with an accumulated hour bank 
of 125 or more hours

Maximum weekly 
benefit

60% of salary, up to $3,250  
per month

50% of salary, up to $3,250  
per month

Maximum benefit  
duration

To age 60 / SSNRA To age 65 / SSNRA**

Elimination period 180 days* 180 days*

Benefit limitations
Mental illness: 24 months
Substance abuse: 24 months

Mental illness: 24 months
Substance abuse: 24 months

*The number of days you must be disabled prior to collecting disability benefits. 
**The benefit period may extend beyond age 65 or SSNRA if the individual becomes disabled after age 60.

Mike’s plan includes a
180-day elimination
period, so his benefit
duration is 7 months.



Understanding your benefits

Elimination Period
The number of days you must be disabled prior to collecting disability 
benefits.

Accumulation of  
Elimination Days

You can satisfy the days of your elimination period with either total  
(off work entirely) or partial (working some hours at your current job) 
disability.  

Enrollment
You are able to take advantage of this coverage now without a  
health examination.

Waiver of  
Premium

You will not be required to pay premium during any time of approved 
total or partial disability.

Survivor Income 
Benefit

A survivor benefit may be paid to your beneficiary if you should die 
while receiving qualifying disability payments.

EmployeeConnectSM

Access to an Employee Assistance Program for the member or an  
immediate household family member who may be experiencing  
personal or workplace issues.

Conversion
If you terminate your employment, you may be able to convert  
this policy to an individual policy.

Total Disability

You are considered totally disabled if, due to an injury or illness, you 
are unable to perform each of the main duties of your own occupation. 
Your “own” occupation is covered for a specific period of time.  
Following this, the definition of total disability becomes the inability to 
perform any occupation for which you are reasonably suited based on 
your experience, education or training.

Partial Disability

You are considered partially disabled if you are unable, due to an injury 
or illness, to perform the main duties of your regular occupation on  
a full-time basis. Partial disability benefits may be payable if you are 
earning at least 20% of the income you earned prior to becoming  
disabled, but not more than 99%. Partial disability benefits allow you 
to work and earn income from your employer as well as continue to  
receive benefits, which may enable you to receive 100% of your  
income during your time of disability.



Understanding your benefits

Continuation of  
Disability

If you return to work full time but become disabled from the same dis-
ability within six months of returning to work, you will begin  
receiving benefits again immediately.

Benefit Duration 
Reduction

Your benefit duration may be reduced if you become disabled after 
age 65.

Preexisting  
Condition

Any sickness or injury for which you have received medical  
treatment, consultation, care or services (including diagnostic  
measures or the taking of prescribed medications) during the three 
months prior to the coverage effective date. A disability arising from 
any such sickness or injury will be covered only if it begins after you 
have performed your regular occupation on a full-time basis for  
12 months following the coverage effective date.

Benefit Exclusions

You will not receive benefits in the following circumstances:
• Your disability is the result of a self-inflicted injury.
•  You are not under the regular care of a doctor when requesting  

disability benefits.
•  You were involved in a felony commission, act of war, or  

participation in a riot.

Benefit Reductions

Your benefits may be reduced if you are receiving benefits from  
any of the following sources:

• Any compulsory benefit act or law (such as state disability plans);
• Any governmental retirement system earned as a result of working  

for the current policyholder;
•  Any disability or retirement benefit received under a retirement plan;
•  Any Social Security, or similar plan or act, benefits;
•  Earnings the insured earns or receives from any form of employment.

Benefit  
Termination

This coverage will terminate when you exhaust your eligibility  
under your accrued hour bank, or at your retirement. Coverage may 
reinstated if an individual meets eligibility requirements within two 
years from termination.

Rehabilitation  
Assistance Benefit

Members who participate in an approved rehabilitation program are 
eligible to receive an additional 5% of benefit. Additionally, approved 
program costs may be reimbursed.



Contact Lincoln Financial Group at 1-800-423-2765 
and reference group ID IBEW for more information 
about your short- and long-term disability insurance.



EmployeeConnectSM employee assistance services are provided by ComPsych® Corporation, Chicago, IL. ComPsych® is not 
a Lincoln Financial Group® company. Coverage is subject to actual contract language. Each independent company is solely 
responsible for its own obligations.

Insurance products (policy series GL1101, GL3001) are issued by The Lincoln National Life Insurance Company (Fort Wayne, IN), 
which does not solicit business in New York, nor is it licensed to do so. Limitations and exclusions apply.

Lincoln Financial Group is the marketing name for Lincoln National Corporation and its affiliates.

Affiliates are separately responsible for their own financial and contractual obligations.
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